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In the course of the socialist construction of modernization in our country, 
the problem of “Sannong” is increasingly becoming the focus of the whole 
society. From the view of enterprise management,to study the management of 
the organizational peasant-workers in enterprises formed in the course of 
modernization and citilization,it has an very important realistic significance,no 
matter for a modern enterprise or the strategic goal of the construction of 
Xiaokang society roundly in the circumstances of increasingly hot competition 
in the inner and international market.  
In this study, from the view of the theories of career planning and 
management of modern management, it introduces the development of the 
theories and the practices of enterprise career planning and management inside 
and out side our country, and considers the content, process and inevitability of 
the career planning and management for the peasant–workers in enterprises 
from the view of peasant-workers 、enterprises and the development of society. 
Especially, under the circumstances of the modernization and citilization, with 
more and more peasant-workers enter modern enterprises, it will come into 
counts to deal with career planning and management for the peasant-workers. 
Industrial peasant-workers career planning and management has its 
particularities because its managing object is peasant-workers. So, if we want 
peasant-workers’ career planning and management have good effect, we must 
combine it with the characteristics of the peasant-workers and the analysis of the 
factors on which influence their careers. Therefore, it gives an emphasizing 
analysis and discussion on the characteristics of peasant-workers、the factors on 
which influence their careers、 the content and the process of peasant-workers’ 
career planning and management , and provides a managing theoretic model and 
a case for the career management in this study. 













notion of enterprise management, we should constantly explore and study the 
new problems that our enterprises may face in the course of the socialist 
modernization construction, understand and treat the peasant-workers’ career 
planning and management correctly. The key point is that the thought of basing 
on people must be put into reality in the course of enterprise management, with 
the realization of the development goal of their career and the satisfaction of 
their progressive willing, the enterprise can develope the potential of the 
peasant-workers’ labor resource to the maximum, strength a enterprise’ ability of 
competition and durative development, and protect the enterprise from losing 
elite、declining of the stuff’s diathesis and the breakage、bad effect on the 
enterprise’s existence and development because of ignoring the peasant-workers’ 
career planning and management.  
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第一章  有组织职业生涯规划与管理的理论、实践和作用 
职业生涯规划与管理起始于西方，法国高等经济与贸易大学人力资源
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